CONUS RETURN RIGHTS

Overseas tours of duty are normally three years depending on the overseas location.    Employees accepting assignments overseas should base career planning on the length of the initial tour.  All tour extensions (regardless of whether it is at the end of the initial tour or at the 5 year limitation overseas point) are at the request of management with the concurrence of the employee.  Prior service in a civilian appropriated fund capacity within DoD, not interrupted by CONUS residence, is included in computing the five years overseas.  

Six months prior to a 36-tour expiration and nine months prior to a 5 year rotation, a notice is provided to the immediate supervisor.  This notice advises of the tour expiration and asks if management wishes to extend the tour.  The activity head approves initial (36 month) extensions and may approve one short-term (not to exceed 6 months) extension beyond 5 years, if no loss of return rights is involved.  Approval for extensions beyond 5 years is granted above the activity head level.  

The decision to approve/disapprove a tour extension should be made no sooner than 6 months prior to the expiration but no later than three months prior to expiration.  

If the decision is to not extend, the employee is notified in writing and advised of his/her options:


If return rights are to the current grade level of the employee, return rights must be exercised.


If return rights are to a lower graded position than that which the employee currently occupies:



Employee may exercise return rights or attempt return placement at the current nontemporary grade level through DoD Priority Placement Program (PPP) before the end of the current tour.  If not placed through PPP by the end of the tour, return rights must then be exercised.



If employee held the current grade and pay for one year on a permanent basis, pay retention is generally authorized. The employee will receive one-half of general salary increases until such time as step 10 of the occupied grade meets or exceeds the retained pay.  At that time pay retention is terminated, and the employee’s salary is established within the occupied grade level.


If the employee has no return rights, placement will be through the DoD PPP.  The employee will remain in the overseas area until such time as a valid position offer is received.  If the position offer is declined, separation action will be initiated.  Employees rotated through the use of PPP will be registered in the program no earlier than six months, and no later than 30 days, prior to the expiration of their tour.

If the decision is to extend beyond the initial tour, no further action is required.  If the decision is to extend beyond the five years overseas, return rights are forfeited (unless the stateside activity agrees to continue them).  A short-term extension of up to 6 months beyond the 5 years does not involve loss of return rights.  The employee must sign a statement acknowledging the forfeiture of return rights.







