Post Allowance

Post Allowance is a cost-of-living allowance granted to an employee officially stationed at an overseas post where the cost of living, exclusive of quarters costs, is substantially higher than in Washington, D.C.  Post Allowance is a flat amount paid to the employee from the time of overseas employment until departure.  

Full-time (temporary or permanent) U.S. citizen appropriated fund employees who are officially stationed at Naples and Gaeta are currently eligible for Post Allowance.  Part-time, intermittent, and dependent student hire employees are not entitled to Post Allowance.  The actual amount of Post Allowance paid to an employee varies by salary level and family size and is subject to change without notice by the Department of State.  

Post Allowance represents the amount necessary to enable the employee to purchase (with the salary plus allowance) goods and services comparable to those the employee could purchase in the Washington, D.C., area with salary alone.

The percentage of Post Allowance granted to employees at an overseas post is based on “Spendable Income.”  “Spendable income” is that part of a salary remaining after average U.S. taxes, savings (including life insurance and retirement contribution), gifts and contributions, and U.S. shelter costs are deducted.  Post Allowance is not authorized for payment at overseas posts where the cost of living does not exceed that in Washington by at least 3%.

Every other year the U.S. Consulate in Naples conducts a retail price survey to inform the State Department about the cost of living for civilian employees in Naples. The results of this survey, together with the euro conversion rate, determine entitlement to post allowance.  The portion of the survey used to determine Post Allowance entitlement is the Living Pattern Questionnaire, which reflects the percentage of goods employees buy on the local economy and their cost.  The questionnaire is filled out by the foreign service officers at the Consulate, who tend to use the commissary and exchange less than the civilian employees attached to the military departments.

Post Allowance is suspended whenever eligible employees enter into a non-pay status (i.e., suspension or absent without permission).  Additionally, any employee in a Leave Without Pay (LWOP) status that exceeds 14 calendar days cannot be paid Post Allowance during any portion of that leave.  If the LWOP does not exceed 14 calendar days, Post Allowance continues.

To apply for Post Allowance, employee needs to submit an SF1190 (Foreign Allowances Application Grant and Report) form, which can be downloaded from our website under the form section (Post Allowance SF-1190).  Once completed, the SF-1190 is to be faxed to DSN 626-5767 or CML 081-568-5767.

Point of Contact regarding Post Allowance entitlements is Ms. Teresa Eurito, HRO Code 22, 626–5779 (DSN) and 081-568-5779 (COM) or Euritot@nsa.naples.navy.mil.

